








































































































Board Policy |  BP5144.1(a)
Students

SUSPENSION AND EXPULSION/DUE PROCESS

The Governing Board has established policies and standards of behavior in order to
promote learning and protect the safety and well-being of all students. When these
policies and standards are violated, it may be necessary to suspend or expel a student
from regular classroom instruction.

(¢f. 5144 - Discipline)

Expelled students shall be denied the privilege of participation in all extracurricular
activities during the period of expulsion. . Suspended students shall be denied
participation of extracurricular activities during the period listed on the suspension form. -

(¢f 6145 - Extracurricular and Cocurricular Activities)

Except where suspension for a first .offense is warranted in accordance with law,
suspension shall be imposed only when other means of correction fail to bring about
proper conduct. (Education Code 48900.5)

Expulsion is an action takcn by the Board for severe or prolonged breaches of discipline
by a student. Except for single acts of a grave nature, expulsion shall be used only when
there is a history of misconduct, when other forms of discipline, including suspension,
have failed to bring about proper conduct, or when the student's presence causes a
continuing danger to self or others.

The grounds for suspension and expulsion and the procedures for con31denng,
recommending and/or implementing suspensmn and expulsion shall be those specified in
law and/or administrative regulation.’

Zero Tolerance

The Board Support§ a zero tolerance approach to serious offenses in accordance with state
and federal law. This approach makes the removal of potentially dangerous students
from the classroom a top priority and ensures the standardized treatment of all students.
Staff shall immediately report to the Superintendent or designee any incidence of
offenses specified in law, Board policy, and administrative regulation as cause for
suspension or expulsion. -

Student Due Process

The Board shall provide for the fair and equitable treatment of students facing suspension
and expulsion by affording them their due process rights under the law. The
Superintendent or designee shall comply with procedures for notices and appeals as
specified in administrative regulation and/or law. (Education Code 48911, 48915,
48915.5) ‘




Board Policy _ - BP 5144.1(b)
Students
SUSPENSION AND EXPULSION/DUE PROCESS (continued)

(cf 5119 - Students Expelled from Other Districts) :
(¢f. 5144.2 - Suspension and Expulsion/Due Process (Individuals with Disabilities))

Supervised Suspension Classroom

The Board recognizes that students who are suspended from school often have no
supervision or guidance during the school hours when they are off campus and may fall
behind in the coursework. The Board believes that, in many cases, it would be better to
manage the student's behavior by keeping the student at school and providing him/her
with supervision that is separated from the regular classroom whenever possible.

The Superintendent or designee shall establish a supervised classroom suspension
program which meets the requirements of law for students suspended for any of the -
reasons enumerated in Education Code 48900 and 48900.2, who pose no imminent
danger or threat at school, and for whom an expulsion action has not been initiated.

The Superintendent or designee shall examine alternatives to off-campus suspension and
may establish a suspension program which involves progressive discipline during the
school day on campus; use of conferences between staff, parents/guardians and students;
detention; student study teams or other assessment-related teams; and/or referral to
school support services staff. The use of such alternatives does not preclude off-campus
suspensions. '

Required Parental Attendance

The Board believes that parental involvement plays an important role in the resolution of
classroom behavior problems. The Board expects that teachers will communicate with
parents/guardians when behavior problems arise.

Whenever a student is suspended from class by a teacher because he/she committed an
obscene act, engaged in habitual profanity or vulgarity, disrupted school activities, or
otherwise willfully defied valid staff authority, the teacher of the class from which the
student was removed may request that the student's parent/guardian attend a portion of a
school day in the class from which the student was suspended. (Education Code
48900.1) '

The teacher shall make reasonable -efforts to have the parent/guardian visit the class
voluntarily. The teacher also may inform the parent/ guardian about available resources
and parent education opportunities. Teachers should reserve the option of parental
attendance for cases in which they have determined that it is the best strategy to promote
positive interaction between the student and the parent/guardian and to improve
classroom behavior., o
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Students .
SUSPENSION AND EXPULSION/DUE PROCESS (éontinued)

The teacher shall apply this policy uniformly to all students within the classroom. This
policy shall apply only to a parent/guardian who lives with the student. (Education Code
48900.1) .

The principal or designee shall contact a parent/guardian who does not respond to the
teacher’s request to attend school. ~

District fegulations and school-site rules for- student discipline shall include procedures
for implementing parental attendance. Parents/guardians shall be notified of this policy -
prior to its implementation. (Education Code 48900. D

Decision Not to Enforce Expulsion Order

"On a case-by-case basis, the enforcement of an expulsion order may be suspended by the
Board pursuant to the requirements of law.

Legal Reference: :
EDUCATION CODE
2125 Sexual harassment ;
1981 Enrollment of students in community school
17292.5 Program for expelled students :
32050 Hazing
35146 Closed sessions (re suspensions)
33291 Rules (for government and discipline of schools)
35291.5 Rules and procedures on school discipline
48660-48667 Community day schools
48900-48927 Suspension and expulsion
48950 Speech and other communication
49073-49079 Privacy of student records
CIVIL CODE :
47 Privileged communication
48.8 Defamation liability

CODE OF CIVIL PROCEDURE

1985-1997 Subpoenas; means of production

GOVERNMENT CODE

11455.20 Contempt :

54950-54963 Ralph M. Brown Act

HEALTH AND SAFETY CODE

11014.5 Drug paraphernalia

11053-11058 Standards and schedules

LABOR CODE ' :
230.7 Discharge or discrimination against employee Jor taking time off to appear in school on
behalf of a child

PENAL CODE

31 Principal of a crime, defined

240 Assault defined

241.2 Assault fines

242 Battery defined

243.2 Battery on school property

243.4 Sexual battery
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Students

SUSPENSION AND EXPULSION/DUE PROCESS (continued)

2435 Assault with deadly weapon
261 Rape defined

Legal Reference continued:
PENAL CODE (continued)
266¢ Unlawfil sexual intercourse
286 Sodomy defined
288 Lewd or lascivious acts with child under age 14
288a Oral copulation
289 Penetration of genital or anal openings
626.2 - Entry upon campus after written notice of suspension or dismissal without permxsszon
626.9 Gun-Free School Zone Act of 1995 :
626.10 Dirks, daggers, knives, razors or stun guns
868.5 Supporting person; attendance during testimony of witness
WELFARE AND INSTITUTIONS CODE
728.6 Counseling
UNITED STATES CODE, TITLE 18
921 Definitions, firearm
UNITED STATES CODE, TITLE 20
7151 Gun free schools .
COURT DECISIONS
TH. v. San Diego Unified School District (2004) 122 Cal. App. 4”’ 1267
Woodbury v. Dempsey (2003) 108 Cal. App. 4" 421
Board of Education of Sacramento City Unified School District v. Sacramento County Board of
Education and Kenneth H., (2001) 85 Cal.App.4th 1321
Gareia v. Los Angeles Board of Education (1991) 123 Cal. App.3d 807
Fremont Union High School District v. Santa Clara County Board (1991) 235 Cal. App. 3d 1182
John A. v. San Bernardino School District (1982) 33 Cal. 3d 301
ATTORNEY GENERAL QPINIONS

84 Ops.Cal Atty. Gen 146 (2001)

80 Ops.Cal Atty.Gen. 91 (1997)
80 Ops.Cal Atty.Gen. 85 (1997)

Management Resources:
WEB SITES
CSBA: hup:/fwww.csba.org
California Attorney General’s Office: hiip:/fwww. caag.state.ca.us
California Department of Education: htip:/iwww.cde.ca, gov
U.S. Department of Education, Office of Safe and Drug-Free Schools:
http:/fwww.ed.gov/about/offi ces/Izst/osdﬁ/mdex html

Auburn Union School District
Adopted 05/06 (2/99 11/01) 11/04




'Board Policy - BP 4158, 4258, 4358 (a)

Certificated Personnel
EMPLOYEE SECURITY

The Governing Board desires to provide a safe, orderly working environment for all employees.
As part of the district's comprehensive school safety plan, the Superintendent or designee shall
develop strategies for protecting employees from potentially dangerous persons and situations
and for assisting them in the event of an emergency situation.

(¢f. 0450 - Comprehensive Safety Plan)
(cf. 3515 - Campus Security)
" (¢f 5131.4 - Campus Disturbances)

- The Superintendent or designee shall ensure that employees are informed, in accordance with
law, regarding crimes and offenses by students who may pose a danger in the classroom.

When violence is directed against an employee by any individual and the employee so notifies
the Superintendent or designee, the Superintendent or designee shall take steps to ensure that
appropriate legal measures are instituted. When the employee notifies the Superintendent or
designee of a threat of bodily harm, the district shall take appropriate measures to enable the
employee to request a531stance if a threat occurs on school grounds.

The Superintendent or designee shall ensure that employees are trained in crisis prevention and
intervention techmques in order to protect themselves and students. Staff development may
include training in classroom management, effec’uve communication techniques and crisis
resolution.

(cf 4131 - Staff Development)
(cf. 4231 - Staff Development)
(cf. 4331 - Staﬁr Development)

The Board recognizes that access to two-way commumcanons devices allows employees to call
for assistance from their supervisor or law enforcement in the event of a threat of violence or

medical emergency. The district shall prov1de such communications devices in classrooms to the

extent possible.
(cf. 5141 - Health Care and Emergencies)

Employees may not carry or possess pepper spray on school property or at school activities. On
a case-by-case basis, however, the Superintendent or designee may allow the possession of a
pepper spray weapon that meets the requirements of Penal Code 12403.7 when justified by
unusual dangerous circumstances. Any employee who is negligent or careless in the possession
or handling of pepper spray shall be subject to appropriate disciplinary measures. '

(cf- 4118 - Suspension/Disciplinary Action)
{¢f. 4218 - Dismissal/Suspension/Disciplinary Action)




Board Policy ' BP 4158, 4258, 4358 (b)
Certificated Personnel | e

EMPLOYEE SECURITY (continued)

Reporting of Injurious Objects

The Board requires school employees to take immediate action upon being made aware that any

person is in possession of an injurious object on school grounds or at a school-related or school-

sponsored activity. The employee shall use his/her own judgment as to the dangerousness of the
situation and, based upon this analysis, shall do one of the following: S

L. Conﬁscaté the object and deliver it to the p'ﬁncipal immediately
2. Immediately notify the principal, who shall take appropi‘iate action
3. Immediately notify the local law enforcement agency and the principal

(cf 5131.7 - Weapons and Dangerous Instruments)

(cf. 5144. - Discipline)

(¢f. 5144.1 - Suspension and Expulsion/Due Process) G

(¢f: 5144.2 - Suspension and Expulsion/Due Process (Students,with,Disabilitie.g))

When informing the principal about the possession or seizure of a Weapon or dangerous device,
the employee shall report the name(s) of persons involved, witnesses, location, and the
circumstances of any seizure. ‘

Legal Reference: -

EDUCATION CODE :
32210-32212 Willful disturbance, public schools or meetings

32225-32226 Communication devices

35204 Contract with attorney in private practice or use of administrative advisor
35205 Contract for legal services

35208 Liability insurance _

35213 Reimbursement for loss, destruction or damage of school property

44014 Report of assault by pupil against school employee

44807 Duty concerning conduct of students

48201 Transfer of student records

48900-48926 Suspension or expulsion Grounds for suspension or expulsion
49079 Notification to teacher; student who has engaged in acts constituting grounds for suspension or expulsion
49330-49335 Injurious objects .

CIVIL CODE

51.7 Freedom from violence or intimidation

CODE OF CIVIL PROCEDURE

527.8 Workplace violence safety act

GOVERNMENT CODE

995-996.4 Defense of public employees
3543.2 Scope of representation
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Certificated Personnel
EMPLOYEE SECURITY (continued)

PENAL CODE ,
71 Threatening public officers and employees and school officials
240 Definition of assault o ' -

241.2 Assault on school or park property against any person

241.3 Assault against school bus drivers

241.6 Assault on school employee includes board member

242 Definition of battery

243 Battery; definition of "injury" and "serious bodily injury"
243.2 Battery on school or park property against any person

243.3 Battery against school bus drivers

243.6 Battery against school employee includes board member
245.5 Assault with deadly weapon; school employee includes board member
290 Registration of sex offenders '
601 Trespass by person making credible threat

. 626.9 Gun-Free School Zone Act of 1995

626.10 Exceptions to bringing weapons on school grounds

646.9 Stalking

12403.7 Weapons approved for self defense

WELFARE AND INSTITUTIONS CODE

~ 827 Juvenile court proceedings; reports; confidentiality
828.1 District police or security department, disclosure of Juvenile records

Management Resources:

CDE CORRESPONDENCE
0401.01 Protecting Student Identification in Reporting Injurious Objects

WEB SITES

CDE, Safe Schools and Violence Prevention Office: hftp://www.cde.ca.gov/ spbranch/safety/safetyhome

CSBA: http://www.csba.org
(2/95 2/96 7/01)

Auburn Union School District
Adopted: 2/02
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- | 4219.11

: 4319.11
All Personnel e
SEXUAL HARASSMENT

‘The Governing Board prohibits sexual harassment of district employees and\ job
applicants. The Board also prohibits retaliatory behavior or action against district
employees or other persons who complain, testify or otherwise participate in the
complaint process established pursuant to this policy and administrative regulation. -

(cf. 0410 - Nondiscrimination in District Programs and Activities)
(cf- 4030 - Nondiscrimination in Employment)

The Superintendent or deéignce shall take all actions neceséafy to ensure the prevention,
investigation, and correction of sexual harassment, including but not limited to: ;

1. Providing training to employees in accordance with law and ‘administrative
regulation ' '

2. Publicizing and disseminating the district's sexual harassment policy to staff

(cf. 4112.9/4212.9/4312.9 - Employee N otifications)

3. Ensuring prompt, thorough, and fair investigation of complaints:

4, Taking timely and appropriate corrective/remedial action(s), which may require
interim separation of the complainant and the alleged harasser ‘and subsequent
monitoring of developments L S

All complaints and allegations of sexual harassment shall be kept ‘conﬁden,tifa,l; to the

extent necessary to carry out the investigation or to take other subsequent necessary
actions. (5 CCR 4964) ' R

Any district employee or job applicant who feels that he/she has been sexually harassed
or who has knowledge of any incident of sexual harassment by or against another
employee;, a job applicant or a student, shall immediately report the incident to his/her
supervisor, the principal, district administrator or Superintendent.

A supervisor, principal or other district administrator who receives a harassment
complaint shall promptly notify the Superintendent or designee.

Complaints of sexual harassment shall be filed in accordance with AR 4031 - Cdmplaints
Concerning Discrimination in Employment. An employee may bypass his/her supervisor
in filing a complaint where the supervisor is the subject of the complaint.

(cf. 4031 - Complaints Concerning Discrimination in Employment)

Any district employee who engages or participates in sexual harassment or who aids,
abets, incites, compels, or coerces another to commit sexual harassment against a district
employee, job applicant, or student is in violation of this policy and is subject to
disciplinary action, up to and including dismissal. ' -




Board Policy | BP 4119.11(b)
- | 4219.11

4319.11

All Personnel :

SEXUAL HARASSMENT (cohtinued)

(cf- 4117.4 - Dismissal) ,
(cf 4118 - Suspension/Disciplinary Action)
(cf 4218 - Dismissal/Suspension/Disciplinary 4 ction)

Legal Reference: (see next page)

Legal Reference:
EDUCATION CODE
200-262.4 Prohibition of discrimination on the basis of sex
GOVERNMENT CODE
12900-12996 Fair Employment and Housing Act, especially:
12940 Prohibited discrimination
12950.1 Sexual harassment training
LABOR CODE
1101 Political activities of employees
1102.1 Discrimination: sexual orientation
CODE OF REGULATIONS, TITLE 2
7287.8 Retaliation
CODE OF REGULATIONS. TITLE 5
4900-4965 Nondiscrimination in elementary and secondary education programs receiving state
Jinancial assistance ’
UNITED STATES CODE, TITLE 42 ,
20004-2000d-7 Title VI, Civil Rights Act of 1964
2000e-2000e-17 Title VII, Civil Rights Act of 1964, as amended
2000h-2-2000m-6 Title IX, 1972 Education Act Amendments
CODE OF FEDERAL REGULATIONS. TITLE 34
'106.9 Dissemination of policy
- “COURT DECISIONS
Department of Health Services v. Superior Court of California, (2003) 31 Cal. 4" 1026

Faragher v. City of Boca Raton, (1998) 118 S.Ct. 2275
Burlington Industries v. Ellreth, (1 998) 118 S.Ct. 2257

Gebser v. Lago Vista Independent School District, (1998) 118 S.Ct. 1989
Oncale v. Sundowner Offshore Serv. Inc.. (1998) 118 5.Ct. 998
Meritor Savings Bank, FSB v. Vinson et al., (1986) 447 U.S. 57

Management Resources: A
OFFICE OF CIVIL RIGHTS AND NATIONAL ASSOCIATION OF ATTORNEYS GENERAL

Protecting Students from Harassment and Hate Crime, January, 1999

WEB SITES
California Department of Fair Employment and Housing: http://www.dfeh.ca. gov
Equal Employment Opportunity Commission: hitp:/fwww.eeoc.gov

U.S. Department of Education, Office of Civil Rights: hitp:/fwww.ed, gov/offices’/OCR

(11/01 3/04) 7/05

AUBURN UNION SCHOOL DISTRICT
ADOPTED 2/06




Board Policy | BP 5145.7 (2)
Students .
SEXUAL HARASSMENT

The Governing Board is committed to maintaining an educational environment that is free from
harassment. The Board prohibits sexual harassment of students by other students, employees or
other persons, at school or at school-sponsored or school-related activities. The Board also _
prohibits retaliatory behavior or action against persons who complain, testify, assist or.otherwise
participate in the complaint process established pursuant to this policy and the administrative
regulation. : ,

Instruction/Information
The Superintendent or designee shall ensure that all district students receive age-appropriate

instruction and information on sexual harassment. Such instruction and information shall ;
include: : : ‘ ' :

1. . ‘What acts and behavior constitute sexual harassment, including the fact that sexual
harassment could occur between people of the same gender
o2 A clear message that students do not have to endure sexual harassment
3. Encouragement to report observed instances of sexual harassment, even where the victim

of the harassment has not complained
4, Information about the person(s) to whom a report of sexual harassment should be made

(¢f 5131.5 - Vandalism, Theft and Graffiti)
(cf. 5137 - Positive School Climate)

(cf. 5141.41 - Child Abuse Prevention)

(cf 5145.3 - Nondiscrimination/Harassmeny)-
(cf. 6142.1 - Family Life/Sex Education)

Complaint Process

Any student who feels that he/she is being or has been subjected to sexual harassment shall
immediately contact his/her teacher or any other employee. A school employee to whoma
complaint is made shall, within 24 hours of receiving the complaint, report itto the'principal or

designee.

Any school empIOyee who observes any incident of sexual harassment involving‘»aStudent shall
report this observation to the principal or designee, whether or not the victim files a complaint.

In any case of sexual harassment involving the principal or any other district employee .toj’wliom o
the complaint would ordinarily be made, the employee who receives the student's report or who :
observes the incident shall report to the nondiscrimination coordinator or the Superintendent or -
designee. ' ‘ ' ' ﬁ '

(cf 4119.11/4219.11/4319.11 - Sexual Harassment)
(cf- 5141.4 - Child Abuse Reporting Procedures)
(cf. 5145.3 - Nondiscrimination/Harassment)

The principal or designee to whom a complaint of sexual harassment is reported shall ,
immediately investigate the complaint in accordance with administrative regulation. ‘Where the
principal or designee finds that sexual harassment occurred, he/she shall take prompt, appropriate
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Students

SEXUAL HARASSMENT (continued)

action to end the harassment and address its effects on the victim. The principal or designee
shall also advise the victim of any other remedies that may be available. The principal or
designee shall file a report with the Superintendent or designee and refer the matter to law
enforcement authorities, where required.

(¢f. 1312.1 - Complaints Concerning District Employees)
Disciplinary Measures

Any student who engages in sexual harassment of anyone at school or at a school-sponsored or

- school-related activity is in violation of this policy and shall be subject to disciplinary action.
For students in grades 4 through 12, disciplinary action may include suspension and/or
expulsion, provided that in imposing such discipline the entire circumstances of the incident(s)
shall be taken into account. '

Record-Keeping

The Superintendent or designee shall maintain a record of all reported cases of sexual harassment
to enable the district to monitor, address and prevent repetitive harassing behavior in its schools.

All complaints and allegations of sexual harassment shall be kept confidential except as
necessary to carry out the investigation or take other subsequent necessary action. (5 CCR 4964)

(cf 4119.23/4219.23/4319.23 - Unauthorized Release of Confidential/Privileged Information)

Legal Reference:

EDUCATION CODE

200-262.4 Prohibition of discrimination on the basis of sex

48900.2 Additional grounds for suspension or expulsion; sexual harassment

48904 Liability of parent/guardian for willful student misconduct

48980 Notice at beginning of term

CIVIL CODE

51.9 Liability for sexual harassment; business, service and professional relationships
1714.1 Liability of parents/guardians for willful misconduct of minor

CODE OF REGULATIONS, TITLE 5 :
4900-4965 Nondiscrimination in elementary and secondary education programs receiving state financial assistance
UNITED STATES CODE, TITLE 20

1681-1688 Title IX, Discrimination :

UNITED STATES CODE, TITLE 42

2000d-2000d-7 Title VI, Civil Rights Act of 1964

UNITED STATES CODE, TITLE 42

2000e-2000e-17 Title VII, Civil Rights Act of 1964 as amended

CODE OF FEDERAL REGULATIONS, TITLE 34

106.1-106.71 Nondiscrimination on the basis of sex in education programs
COURT DECISIONS

Reese v. Jefferson School District, (2001) 208 F.3d 736

Davis v. Monroe County Board of Education, (1999) 526 U.S. 629

Gebser v. Lago Vista Independent School District, (1998) 118 S.Ct. 1989

Nabozny v. Podlesny, (1996, 7th Cir.) 92 F.3d 446

Doe v, Petaluma City School District, (1995, 9th Cir.) 54 F.3d 1447

Oona R.-S. etc. v. Santa Rosa City Schools et al, (1995) 890 F.Supp. 1452

Rosa H: v. San Elizario Ind. School District, (W.D. Tex. 1995) 887 F. Supp. 140, 143
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SEXUAL HARASSMENT (continued)

Clyde K. v. Puyallup School District #3, (1994) 35 F.3d 1396

Patricia H. v. Berkeley Unified School District, (1993) 830 F.Supp. 1288
Franklin v. Gwinnet County Schools, (1992) 112 S. Ct. 1028 :
Kelson v. City of Springfield, Oregon, (1985, 9th Cir.) 767 F.2d 651
Management Resources: : 4 ) ,
OFFICE OF CIVIL RIGHTS AND NATIONAL ASSOCIATION OF ATTORNEYS
GENERAL ‘ . ‘ o
Protecting Students from Harassment and Hate Crime: A Guide for Schools, January 1999

OFFICE OF CIVIL RIGHTS' PUBLICATIONS

Revised Sexual Harassment Guidance, January 2001
Sexual Harassment Guidance, March 1997

- WEBSITES

OCR: hup://www.ed.gqv/ofﬁces/OCR
(/97 6/99) 11/01

Auburn Union School District
Adopted: 3/02
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Students
DRESS AND GROOMING

The Governing Board believes that appropriate dress and grooming contribute to a
productive learning environment. The Board expects students to give proper attention to
personal cleanliness and to wear clothes that are suitable for the school activities in which
they participate. Students' clothing must not present a health or safety hazard or a
distraction which would interfere with the educational process.

(cf. 4119.22/4219.22/4319.22 - Dress and Grooming)
(cf. 5145.2 - Freedom of Speech/Expression)

Students and parents/ guérdians shall be informed about dress and grooming standards at
the beginning of the school year and whenever these standards are revised. A student
who violates these standards shall be subject to appropriate disciplinary action.

(cf. 5144 - Discipline)
Gang-Related Apparel

The principal, staff and parents/guardians at a school may establish a reasonable dress
* code that prohibits students from wearing gang-related apparel when there is evidence of
a gang presence that disrupts or threatens to disrupt the school's activities. Such a dress
code may be included as part of the school safety plan and must be presented to the .
Board for approval. The Board shall approve the plan upon determining that it is
necessary to protect the health and safety of the school's students.

(cf. 0450 - Comprehensive Safety Plan)
(cf. 5136 - Gangs)

Uniforms

In order to promote student safety and discourage theft, peer rivalry and/or gang activity,
the principal, staff and parents/guardians at a school may establish a reasonable dress
code requiring students to wear uniforms. Such a dress code may be included as part of
the school safety plan and must be presented to the Board for approval. The Board shall
approve the plan upon determining that it is necessary to protect the health and safety of
the school's students.

If a school's plan to require uniforms is adopted, the Superintendent or designee shall
establish procedures whereby parents/guardians may choose to have their children
exempted from the school uniform policy. Students shall not be penalized academically,
otherwise discriminated against or denied attendance to school if their parents/guardians
so decide. (Education Code 35183)

The Superintendent or designee shall ensure that resources are identified to assist
economically disadvantaged students in obtaining uniforms.
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Students

DRESS AND GROOMING

Legal Reference:

EDUCATION CODE

35183 School dress codes; uniforms
32281 School safety plans

48907 Student exercise of free expression

- 49066 Grades; effect of physical education class apparel

CODE OF REGULATIONS, TITLE 5

302 Pupils to be neat and clean on entering school

Hartzell v. Connell (1984) 35 Cal. 3d 899

Arcadia Unified School District v. California Department of Education, (1992) 2 Cal. 4th
251

Marvin H. Jeglin et al v. San Jacinto Unified School District et al 827 F Supp. 1459
(C.D. Cal. 1993)

(3792 10/94) 10/96

Auburn Union School District Adopted August 2007
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Students

Hate-Motivated Behavior

The Governing Board affirms the right of every student to be protected from hate-
motivated behavior. It is the intent of the Board to promote harmonious relationships that
enable students to gain a true understanding of the civil rights and social responsibilities
of people in our society. Behavior or statements that degrade an individual on the basis
of his/her race, ethnicity, culture, heritage, gender, sexual orientation, physical/mental
attributes, religious beliefs or practices shall not be tolerated.

(cf. 0410 - Nondiscrimination in District Programs and Actmtles)
(cf. 0450 - Comprehensive Safety Plan)

(cf. 3515.4 - Recovery for Property Loss or Damage)

(cf. 5131.5 - Vandalism, Theft and Graffiti)

(cf. 5136 - Gangs)

(cf. 5137 - Positive School Climate)

(cf. 5145.3 - Nondiscrimination/Harassment)

(cf. 5145.7 - Sexual Harassment)

(cf. 6141.6 - Multicultural Education)

Any student who feels that he/she is a victim of hate-motivated behavior shall
immediately contact the principal or designee. If the student believes that the situation
has not been remedied by the principal or designee, he/she may file a complaint in
accordance w1th district complaint procedures. -

(cf. 1312.1 - Complaints Concerning District Employees)
(cf. 1312.3 - Uniform Complaint Procedures)

Staff who receive notice of hate-motivated behavior or personally observe such behavior
shall notify the principal, Superintendent or designee, and law enforcement, as
appropriate. Students demonstrating hate-motivated behavior shall be subject to
discipline in accordance with Board policy and administrative regulation.

(cf. 3515.3 - District Police/Security Department)

(cf. 4158/4258/4358 - Employee Security)

(cf. 5144 - Discipline)

(cf. 5144.1 - Suspension and Expulsion/Due Process) _

(cf. 5144.2 - Suspension and Expulsion/Due Process (Students with Disabilities))

In addition, the district shall provide counseling and appropriate sensitivity training and
diversity education for students exhibiting hate-motivated behavior. The district shall
also provide counseling, guidance and support, as necessary, to those students who are
the victims of hate-motivated behavior.

(cf. 6164.2 - Guidance/Counseling Services)

- The Superintendent or designee shall ensure that staff receive appropriate training to
recognize hate-motivated behavior and methods for handling such behavior in
appropriate ways.
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Students

Hate-Motivated Behavior

(cf. 4131 - Staff Development)
(cf. 4231 - Staff Development)
(cf. 4331 - Staff Development)

The district shall provide age-appropriate instruction to help promote understanding of
and respect for human rights.

At the beginning of each school year, students and staff shall receive a copy ofthe
district's policy on hate-motivated behavior. : : &

Legal Reference:

EDUCATION CODE

200-262.4 Prohibition of discrimination on the basis of sex
48900.3 Suspension for hate violence

PENAL CODE

186.21 Street terrorism; legislative fi ndmgs and declarations
422.55-422.86 Hate crimes :
11410-11414 Terrorism ‘
13023 Reports by law enforcement of crimes motivated by race, ethnicity, religion,
sexual orientation or physical or mental disability '
13519.6 Hate crimes, training courses and guidelines
UNITED STATES CODE, TITLE 18

245 Federally protected activities

Management Resources:

CSBA PUBLICATIONS

Protecting Our Schools: Governing Board Strategies to Combat School Vlolence 1995
ALAMEDA OFFICE OF EDUCATION & CALIFORNIA DEPARTMENT OF
EDUCATION PUBLICATIONS

Hate-Motivated Behavior in Schools: Response Strategies for School Boards,
Administrators, Law Enforcement and Communities, 1997

U.S. DEPARTMENT OF EDUCATION, OFFICE FOR CIVIL RIGHTS & NATIONAL
ASSOCIATION OF ATTORNEYS GENERAL PUBLICATIONS

Protecting Students from Harassment and Hate Crime: A Guide for Schools, 1999
WEB SITES _

CDE: http://www.cde.ca.gov

California Association of Human Relations Orgamzatlons http://www. cahro org
United States Department of Education, Office of Civil Rights:
http://www.ed.gov/offices/fOCR/index.html

CSBA Issued: 6/99

Auburn Union School District | Adopted 04/08




Board Policy o  BP 5144 (a)
Students
DISCIPLINE

The Governing Board desires to prepare students for responsible citizenship by fostering
self-discipline and personal responsibility. The Board believes that high expectations for
student behavior, effective classroom management and parent involvement can minimize
the need for discipline. Staff shall use preventative measures and positive conflict
resolution techniques whenever possible.

(cf. 5020 - Parent Rights and Responsibilities)
(cf. 5137 - Positive School Climate)

(cf. 5145.3 - Nondiscrimination/Harassment)
(cf. 5145.9 - Hate-Motivated Behavior)

(cf. 6020 - Parent Involvement)

Board policies and regulations shall delineate écceptéble student conduct and provide the
basis for sound disciplinary practices. Each school shall develop disciplinary rules to -
meet the school's individual needs. '

(cf. 5131 - Conduct) .
(cf. 5131.1 - Bus Conduct)

When misconduct occurs, staff shall implement appropriate discipline and attempt to
identify and address the causes of the student's behavior. Continually disruptive students
may be assigned to alternative programs or removed from school in accordance with law,
Board policy and administrative regulation. At all times, the safety of students and staff
and the maintenance of an orderly school environment shall be priorities m determining
appropriate discipline.

(cf. 0450 - Comprehensive Safety Plan)

(cf. 3515 - Campus Security)

(cf. 3515.3 - District Police/Security Department)

(cf. 3515.4 - Recovery for Property Loss or Damage)

(cf. 4158/4258/4358 - Employee Securlty)

(cf. 5136 - Gangs)

(cf. 5144.1 - Suspension and Expulsxon/Due Process)

(cf. 5144.2 - Suspension and Expulsion/Due Process (Students with Dlsabxhtles))
(cf. 6164.5 - Student Success Teams)

(cf. 6159.4 - Behavioral Interventions for Special Education Students)
(cf. 6184 - Continuation Education)

(cf. 6185 - Community Day School)

Staff shall enforce disciplinary rules fairly, consistently and without discrimination.
(cf. 0410 - Nondiscrimination in District Programs and Activities)
(cf. 5145.3 - Nondiscrimination/Harassment)




Board Policy _ BP 5144 (b)

Students

DISCIPLINE

The Superintendent or designee shall provide professional development as necessary to
assist staff in developing classroom management skills and implementing effective
disciplinary techniques. '

(cf. 4131 - Staff Development)
(cf. 4231 - Staff Development)
(cf. 4331 - Staff Development)

Legal Reference:
CIVILCODE
1714.1 Parental liability for child's misconduct

EDUCATION CODE

32280-32288 School safety plans

35146 Closed sessions

35291 Rules

35291.5-35291.7 School-adopted discipline rules
37223 Weekend classes

44807.5 Restriction from recess

48900-48926 Suspension and expulsion
48980-48985 Notification of parents or guardians
49000-49001 Prohibition of corporal punishment
49330-49335 Injurious objects

CODE OF REGULATIONS, TITLE 5
307 Participation in school activities until departure of bus
353 Detention after school

Management Resources:
CSBA PUBLICATIONS
Protecting Our Schools: Governing Board Strategies to Combat School Violence, 1999

CDE PROGRAM ADVISORIES
1010.89 Physical Exercise as Corporal Punishment, CIL 89/9-3
1223.88 Corporal Punishment, CIL: 88/9-5

WEB SITES

CDE: http://www.cde.ca.gov
USDOE: http://www.ed.gov
(10/93 6/99) 11/02

Auburn Union School District Adopted June 2007




Public Hearing Date: 3/9/2011

Appendix — B |
Action Plan

Component II — Goal 2

Pictures

Date Adopted by School Site Council: 1/20/2011
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