

































































Teachers teaching within the EV Cain STEM Charter School program will be subject to the Auburn
Union School District policies and the terms of the Auburn Union School District Certificated Contract
Agreement with the Auburn Union Teachers Association (AUTA). Teachers working in EV Cain STEM
Charter School, are employed by the Auburn Union School District, teachers maintain tenure and
seniority in accordance with contract and Education Code language.

Administrators
The school will seek administrative staff that has demonstrated experience or expertise in the issues and
work tasks required of them. They will be provided professional development opportunities to ensure that
they remain abreast of all relevant changes in laws or other operational requirements. Administrative staff
will possess experience and expertise appropriate for their position within the school as outlined in the
district’s staffing plan and the district’s adopted personnel policies. The key duties and responsibilities of
administrative staff are provided below:

e Provide leadership to others so that the job of teaching can be most successfully accomplished;

e Support and promote the goals of the AUSD Board of Trustees and of the EV Cain STEM Charter

School;

e Provide curriculum leadership and supervision of instruction;

e Ensure the safety of students and staff on campus;

e Provide oversight and management of the site budget;

e Evaluate staff;

e Enforce federal and state laws and district policy;

e Take an active and personal interest in all students' academic growth;

e Maintain an effective and continuous public relations program;

e Promote active participation in the charter school by students, staff, parents, and community; and

e Isresponsible for the yearly and daily operational calendar and schedule for the charter school.

Non-Certificated

Classified employees will possess the necessary qualifications and experience identified by job
descriptions and No Child Left Behind (NCLB), as well as, be subject to all applicable district policies
and District personnel practices as well as the terms of the Auburn CSEA Chapter # 171.

Instructional Aides/Paraprofessionals ,
The key qualifications of instructional aides and paraprofessionals include:
e High School Diploma or equivalent;
e AA degree or 48 semester units or the District’s proficiency test, which is NCLB compliant;
¢ Knowledge of and ability to assist in instructing reading, writing, and mathematics as
demonstrated through a local or state assessment;
e Ability to provide assistance in a computer laboratory;
e Ability to provide support in a library/media center; and
e Ability to provide instructional assistance to students in all core subjects provided it is under the
direct supervision of a certificated employee.

Classified Support Staff

The school will seek classified support staff that has demonstrated experience or expertise in the issues
and work tasks required of them and will be provided professional development opportunities to ensure
that they remain abreast of all relevant operational requirements. These non-instructional staff will
possess experience and expertise appropriate for their position within the school as outlined in the
district’s staffing plan and the district’s adopted personnel policies. The key qualifications of classified
support staff are provided below:
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¢ Confidentiality with all written, spoken, and electronic information;

e Exceptional clerical and office skills;

e Knowledge and ability to interface with hardware and software on campus; and
e Ability to perform all duties specific to the job classification.

General Reguirements, Hiring and Performance Review

All employees of the Auburn Union School District teaching at the EV Cain STEM Charter school will be
able to demonstrate an understanding and ability to effectively perform services that contribute to the
primary goals of the EV Cain STEM Charter School. Employees will be able to operate within all
learning programs for which they are qualified and be willing to expand professionally. Prior to
employment and within thirty (30) days of hiring, each employee will submit to a criminal background
check as required by Education Code §44237. The EV Cain STEM Charter School will adhere to
California laws including fingerprinting, drug testing, and prohibitions regarding the employment of
persons who have been convicted of a violent or serious felony. The EV Cain STEM Charter School will
comply with the provisions of the No Child Left Behind (NCLB) Act as they apply to certificated
personnel and paraprofessionals. Prior to employment, each employee must furnish documentation
illustrating that the candidate tested negative for tuberculosis (TB), as well as documents establishing
legal employment status. The AUSD Superintendent and/or administrative designees will be responsible
for monitoring and maintaining documentation of medical and criminal investigation clearances, as
required by California and federal laws.

The AUSD Superintendent will have the authority to create formal job descriptions for each position, as
well as recruit and/or oversee interview of candidates. The AUSD Board has the right, if it so chooses, to
review these candidates’ credentials before a job offer is made to the candidate. The AUSD
Superintendent will have the responsibility of evaluating the performance of the EV Cain STEM Charter
School Administration. The Principal (Administrator of) the EV Cain STEM Charter School will have
the responsibility of evaluating the performance of the charter school teaching and support staff according
to AUSD policies and standards. The AUSD Board of Trustees will conduct the performance review of
the Superintendent.

F: Health and Safety Procedures

The procedures that the school will follow to ensure the health and safety of pupils and staff. These
procedures shall include the requirement that each employee of the school furnish the school with a
 criminal record summary as described in Section 44237.  (California Education Code Section

47605(b)(5)(F))

All procedures to ensure the health and safety of pupils and staff will be the same as those currently being
used by the Auburn Union School District. These policies at a minimum include:

e A requirement that all enrolling students and staff provide records documenting immunizations to
the extent required by law, including mandatory tuberculosis screening for staff and volunteers
expected to have prolonged contact with students.

e Annually completing the Facility Inspection Tool (FIT) as required by the Office of Public School
Construction (OPSC) in order to ensure that the Charter School facilities meets state and local
building codes. :

e Policies and procedures for school- wide training to respond to natural disasters and emergencies,
including fires and earthquakes (Disaster Plan).

e Policies relating to preventing contact with blood-borne pathogens.

A policy requiring that instructional and administrative staff receive training in emergency
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response, including appropriate “first responder” training or its equivalent.

e Polices relating to the administration of prescription drugs and other medicines.

e A policy that the school will be housed in facilities that have received Fire Marshal approval.

e Policies and procedures for the immediate reporting of suspected child abuse, acts of violence, or
other improprieties and the role and obligation of staff in the reporting of child abuse pursuant to
CA Penal Code Section 11164.

e A policy establishing that the school functions as a drug, alcohol, and tobacco free workplace.

e A requirement that each employee of the school submits to a criminal background check and
furnish a criminal record summary as required by Education Code Section 44237. The school will
comply with the provisions of the California Education Code, Section 44237.

Health and Safety issues will be dealt with in accordance with AUSD Board Policies. These policies will
be incorporated as appropriate into the Student/Parent Handbook and reviewed on a regular basis.

G: Means of Achieving Racial and Ethnic Balance

“The means by which the school will achieve a racial and ethnic balance among its pupils that is
reflective of the general population residing within the territorial jurisdiction of the school district to
which the charter petition is submitted.” (California Education Code Section 47605(b)(5)(G))

The EV Cain STEM Charter School will maintain a racial and ethnic balance among its pupils that is
reflective of the general population within the territorial jurisdiction of the district through an open
enrollment policy, community outreach, and advertising. The EV Cain STEM Charter School will
implement a student recruitment strategy that includes, but is not necessarily limited to, the following
elements or strategies to ensure a racial and ethnic balance that is a reflection of the Auburn Union School
District:

1. An enrollment process that is scheduled and adopted to include a timeline that allows for a broad-
based recruiting and application process; )

2. The development of promotional and informal material that appeals to all major racial and ethnic
groups represented in the district;

3. The distribution of promotional and informational materials to a broad variety of community
groups and agencies that serve the various racial, ethnic, and interest groups represented in the
district; and

4. A random selection process will be used each school year and a ranked waiting list created to fill
openings as they occur.

H: Admission Requirements
Admission requirements, if applicable. (California Education Code Section 47605(b)(5)(H))

The EV Cain STEM Charter School will actively recruit a diverse student population. Students who
understand and value the school’s mission and are committed to the school’s instructional and educational
philosophy will be encouraged to apply. Admission to the charter school shall be open to any resident of
California that is legally prepared for grades 6, 7, or 8. Pupils will be considered for admission without
regard to race, ethnicity, national origin, gender or disability. The school will strive through recruiting
efforts to achieve a racial and ethnic balance of students that reflects the general population within the
territorial jurisdiction of the Auburn Union School District.
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The EV Cain STEM Charter School has no requirement for admission and is committed to admitting any
child that wishes to apply as long as there is room. Admission shall not be determined according to the
place of residence of the pupil, or of his or her parent or guardian. However, students who live within the
AUSD boundaries of EV Cain STEM Charter School will have first priority for admission. A family-
school agreement, which all parents will be asked to sign and an orientation meeting, which parents will
be asked to attend will be provided. A family cannot be turned away for refusing to sign this agreement or
based on their inability to attend an orientation; family members are encouraged to meet these objectives
and work with staff to develop viable options to demonstrate their commitment to the school’s program.
In no instance will a student be refused admission or subjected to any form of discipline for failure of a
parent to sign or comply with the family school agreement.

Family School Agreement

This agreement has two main components: 1) An agreement to abide by the academic and behavioral
rules of the school. Parents/legal guardians will be asked to sign a family school agreement stating that
they understand the academic and behavior policies of EV Cain STEM Charter. By signing this agreement
parents acknowledge they will support these policies at home and will work to ensure that their children
abide by the rules of the school. 2) An agreement to become involved in their child’s educational process
with an encouragement to donate time and/or services to support their child’s education.

No Admission Testing

Post matriculation, The EV Cain STEM Charter School may hold a grade-level knowledge-based
examination, which allows the administrator or testing coordinator to assess student readiness for the
grade of entrance; however, such assessments will not be used as a means to prohibit or discourage certain
students from attending EV Cain Stem Charter School. Post matriculation, various assessments may be
administered to further determine readiness or maintenance of the said grade. These instruments aid in the
development of individualized learning plans for children. Children who are working below grade level or
simply need extra help will be asked to attend a voluntary before/after-school program designed to
remediate any deficiencies.

Application and Enrollment Process

The EV Cain STEM Charter School will use an apphca‘uon form based upon the Auburn Union School
District’s school enrollment forms. Included with the application form will be an information sheet
detailing the educational philosophy, discipline policy, and parent participation plan of the EV Cain
STEM Charter School. Parents/legal guardians must sign the application form and will be encouraged to
sign the information sheet signifying that they agree to sign a binding contract to abide by those policies
should their child be admitted to the school.

Timeline for Application for Initial School Year
For the 2009-10 School Year, applications for admission to the EV Cain STEM Charter School will be
available from 5:00 pm on May 27, 2010 until 3:30 pm on June 30, 2010. The deadline for submitting the
application form will be 3:30 pm on June 30, 2010.

Timeline for Subsequent Years of Operation

Applications for admission will be made available in December and will be due by the third Friday in
March annually. The school will hold a parent information meeting between January and April to allow
parents to learn more about the school before they apply for their children’s admission.

The Lottery and Prioritv Applications
If the number of applications for admission in any grade exceeds the capacity of the school for that grade
the spaces in that grade will be filled by lottery. Applicants who are not enrolled in the program will be
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placed on a numbered waiting list. The lottery will be completed by grade by pulling slips of paper with
applicants’ names on them out of a container. The drawing will be held in a public forum. The lottery will
be conducted with the following admission preferences being given:
1. Students residing within the boundary attendance area of the Auburn Union School District (as
required by Education Code Section 47605(d)(2)(b));

2. Students that attended the fifth grade at any one of AUSD K-5 elementary schools;

3. Siblings of students previously or currently enrolled in the District;

4. Children of EV STEM Charter School or Auburn Union School District staff/personnel;

5. Students whose parents work within the Auburn Union School District attendance area; and
6. All others.

After the lottery, families will receive their official enrollment forms and will be informed of the
enrollment process detailed above. If the number of applications to a grade does not exceed the number of
spaces available in that grade, there will be no lottery for that grade, and all students for that grade who
submitted qualified applications will be enrolled. In future years, currently enrolled charter school
students will not participate in the random drawing, as they are automatically reserved a space for the
following year.

I: Annual Independent Financial Audits

The manner in which annual, independent, financial audits shall be conducted, which shall employ
generally accepted accounting principles, and the manner in which audit exceptions and deficiencies
shall be resolved to the satisfaction of the chartering authority. (Education Code Section 47605(b)(5)(1))

EV Cain Charter School will be audited as part of the audit process of the larger AUSD audit. The auditor
will have experience with audits of educational entities, preferably with charter schools. The Assistant
Superintendent of Business & Facilities shall make a recommendation of the firm responsible for
performing the audit, which will be approved by the AUSD Board of Trustees during a public meeting.
The scope of the audit will verify the accuracy of the school’s financial statements, attendance and
enrollment accounting practices, and review the school’s internal controls. The audit will be conducted in
accordance with generally accepted accounting principles applicable to AUSD. To the extent required
under applicable federal law, the audit scope will be expanded to include items and processes specified in
any applicable Office of Management and Budget Circulars. It is anticipated that the annual audit will be
completed by December 15th of each year and that a copy of the auditor’s findings will be forwarded to
the Assistant Superintendent of the Auburn Union School District, the state Controller, the County
Superintendent of Schools, and the California Department of Education. The annual financial audit shall
be presented to the Auburn Union School District Board of Trustees. The EV Cain STEM Charter School
agrees to the following and will comply with any recommendations in practices or procedures necessary
to remedy any noted audit exceptions or deficiencies. Any audit exceptions will be addressed and the
corrective actions will be contained in the “Audit Finding Corrective Action Plan” that is due to the Placer
County Office of Education no later than March 15",

Programming Audit
The EV Cain STEM Charter School will annually publish its performance report. The performance report
will include the following:
1. Summary data showing students’ progress towards the goals and outcomes specified in Element C
from assessment instruments and techniques listed in Element C;
2. Analysis of whether student performance is meeting the goals specified in Element B; this data
will be displayed on both a school-wide basis and disaggregated by major racial and ethnic
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~ categories to the extent feasible without compromising students’ confidentiality;
A summary of major decisions and policies established by the AUSD Board during the year;
Data on the level of parent involvement in the school;
Data regarding the number of staff working at the school and their qualifications;
An overview of the school’s admission practices during the year and data regarding the numbers
of students enrolled, the number on waiting lists, and the number of students suspended and/or
expelled; and

7. Other information regarding the educational program and the administrative, legal, and

governance operations of the school relative to compliance with the terms of the charter.

R

Business Services :

The EV Cain STEM Charter School will be an indirectly funded charter school. The EV Cain STEM
Charter School will account for its activities within a separate Fund within the Auburn Union School
Districts financials. The EV Cain STEM Charter School will conduct its financial operations through the
established procedures required by the Auburn Union School District. Staff working within the EV Cain
STEM Charter School will work with the charter school administrator to develop a balanced annual
operating budget. Expenditures will be approved by the charter school administrator and personnel within
the business office. The Auburn Union School District business office will be responsible for purchasing,
payroll, insurance, contracts, audits and other fiscal matters. The Auburn Union School District
Governing Board shall remain solely responsible for ratification and approval of all contracts, long-term
obligations, and employment decisions. Teachers and staff working within the charter school program do
not have the express or implied authority to bind the charter school or AUSD. Any contracts made in
violation of this section shall be null and void, unless subsequently approved and ratified by the Board of
Education.

The EV Cain Charter School may apply for the Charter School Revolving Loan Fund. If it does so, the
Charter School understands that it must comply with Education Code section 41365 if it receives funds.

Insurance Coverage

The Charter School shall be covered under District’s property and liability insurance, as well as, workers’
compensation insurance that it has with the Schools Insurance Group (SIG). In addition, the staff shall be
included with the Health & Welfare coverage held by the District.

Optienal Insurance

The EV Cain STEM Charter School reserves the right to secure additional insurance coverage for damage
or theft to school, employee or student property, for student accident, or any other type of insurance
coverage not listed above. ‘

J: Pupil Suspension/Expulsion Procedures

The procedures by which pupils can be suspended or expelled. (California Education Code Section
47605(b)(5)(J))

The EV Cain STEM Charter School shall comply with and follow the rules and procedures for suspension
and expulsion of charter school pupils as outlined in the Education Code (Education Code Sections 48900
et seq.) and any/all applicable Board Policies of the School District for non-charter school students.
Charter students may be exited from the EV Cain STEM Charter School for persistent non-compliance
with the terms of the written agreement, or any material violations of the conditions, standards or
procedures set forth in the EV Cain STEM Charter School Petition, the Student/Parent Handbook, or the

Auburn Union School District
28



district policies or procedures relating to discipline or academic progress. Students who fail to
demonstrate adequate and appropriate progress toward student standards may also be exited from the EV
Cain STEM Charter School.

K: Employees Retirement Coverage

The manner by which staff members of the charter schools will be covered by the State Teachers’
Retirement System, the Public Employees' Retirement System, or federal social security. (California
Education Code Section 47605(b)(5)(K))

As Auburn Union School District Employees, teachers and staff working in the EV Cain STEM Charter
School will be protected by all rights and guarantees provided by the Aubum Union School District. All
salary, health and welfare benefits, tenure, seniority protections and retirement benefits, which are
contained in the Employment Contract with the Auburn Union Teachers Association (AUTA), the
employment contract with CSEA Chapter # 171, the California Education Code, and District policies, will
apply to all charter school staff. All eligible employees will participate in either the State Teachers
Retirement System or the Public Employees Retirement System, as applicable. All provisions of the
Auburn Union Teachers Association (AUTA) Contract/Agreement and CSEA Chapter # 171 Contract
Agreement with the district are fully preserved and protected under the terms of this Charter.

L: School Attendance Alternatives

The public school attendance alternatives for pupils residing within the school district who choose not to
attend charter schools. (California Education Code Section 47605(b)(5)(L))

No student is required to attend the EV Cain STEM Charter School. All students eligible to attend grades
6 to 8 who reside in the Auburn Union School District and who do not wish to attend the EV Cain STEM
Charter School, may choose to attend a neighboring public school per arrangement between the districts
or may apply for an intra district transfer to any other school outside the Dlsmct in accordance with
existing transfer policies of their district or county of residence.

M: School District Employee Rights

A description of the rights of any employee of the school district upon leaving the employment of the
school district 1o work in a charter school, and of any rights of return to the school district after
employment at a charter school. (California Education Code Section 47605(b)(5)(M))

The School District shall be considered the employer of record for all employees working in the EV Cain
STEM Charter School. As such, any Auburn Union School District employee working within the charter
school will be protected by all rights and guarantees provided by the Auburn Union School District to all
regular District employees. Therefore, all employees under the Charter School do not leave the
employment of AUSD by teaching at the Charter School. Moreover, the District shall be deemed to be
the public school employer for purposes of Chapter 10.7 (commencing with Section 3540) of Division 4
of the Government Code.

All provisions of the Auburn Union Teachers Association (AUTA) and the CSEA Chapter # 171
agreements are fully preserved and protected under the terms of this Charter. The AUSD personnel
policies and procedures set forth personnel obligations, rights, responsibilities, complaint procedures,

Auburn Union School District
29



discipline procedures, and other pertinent policies essential to preserving a safe and harmonious work
environment. The AUSD Superintendent will resolve complaints and grievances and will administer any
personnel discipline, with the assistance of the AUSD Board when necessary, in accordance with these
policies and agreements. Disputes over personnel discipline will be resolved through the current personnel
policies and procedures.

N: Dispute Resolution Procedures

The procedures 1o be followed by the charter school and the entity granting the charter o resolve
disputes relating to provisions of the charter. (California Education Code Section 47605(b)(5)(N))

Intent

The intent of this dispute resolution process is to (1) resolve disputes within the school pursuant to the
school’s policies in an informal and collaborative process, (2) minimize the oversight burden on AUSD,
(3) insure a fair and timely resolution of disputes, and (4) frame a charter oversight and renewal process
and timeline so as to avoid disputes regarding oversight and renewal matters.

Public Comments

The staff of the EV Cain STEM Charter School and the District agrees to attempt to resolve all disputes
regarding this charter school pursuant to the terms of this section. Both shall refrain from public
commentary regarding any disputes until the matter has progressed through the dispute resolution process.

Disputes Arising From Within the School

Disputes arising from within the school, including all disputes among and between students, staff, parents,
volunteers, advisers, and partner organizations of the school, shall be resolved by the EV Cain STEM
Charter School and the AUSD Board pursuant to the established policies and procedures developed by the
AUSD Board.

Disputes Between the Charter School and the District

In the event that the EV Cain STEM Charter School and the District have disputes regarding the terms of
this charter or any other issue regarding the EV Cain STEM Charter School, both parties agree to follow
the process outlined below.

In the event of a dispute between the School and the District, the charter school staff and AUSD staff and
Board members agree to first frame the issue in written format and refer the issue to the District
Superintendent, or his/her designee. In the event that the District Superintendent believes that the dispute
relates to an issue that could lead to revocation of the charter this shall be specifically noted in the written
dispute statement.

The District Superintendent and EV Cain STEM Charter School representative shall informally meet and
confer in a timely fashion to attempt to resolve the dispute. If this informal meeting fails to resolve the
dispute, the AUSD Superintendent, shall, within three business days following the meeting, meet with the
EV Cain STEM Charter School staff to jointly identify a neutral, third party mediator from the Mediation
and Conciliation Services. The format of the mediation session shall be developed jointly. The
Superintendent and the charter school staff shall incorporate informal rules of evidence and procedure
unless both parties agree otherwise. The findings or recommendations of the mediator shall be non-
binding, unless the parties jointly agree to bind themselves.
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If the parties do not come to resolution of the dispute following the mediation within five calendar days,
the parties agree to refer the issue to the Auburn Union School District Govemning Board for final
resolution. This dispute resolution procedure shall not be used to challenge any action by the District
Governing Board that is authorized by the Charter Schools Act (e.g., revocation or non-renewal). Costs
associated with the dispute resolution process shall be shared equally.

Oversight, Reporting, Revocation, and Renewal

The Auburn Union School District Board may inspect or observe any part of the EV Cain STEM Charter
School at any time, but shall provide reasonable notice to the Charter School Principal or Vice Principal
prior to any observation or inspection. If the Board of the Auburn Union School District believes it has
cause to revoke this charter, the Board agrees to notify the EV Cain STEM Charter School in writing,
noting a specific reasonable time to respond to the notice and take corrective action. EV Cain STEM
Charter School understands and accepts that the Board of AUSD may have legal right to revoke this
charter if it has found legal and reasonable grounds for revocation specifically set forth in the law, .
provided however that AUSD has given the EV Cain STEM Charter School prior notice of any grounds
for revocation and reasonable opportunity to cure such violation. '

The Board of the Auburn Union School District agrees to receive and review the annual fiscal and
programmatic audit and annual performance report. Within two months of the receipt of this review, the
District must notify the EV Cain STEM Charter School as to whether it considers the EV Cain STEM
Charter School to be making satisfactory progress relative to the goals specified in the charter. This
annual notification will include the specific reasons for the District’s conclusions.

The EV Cain STEM Charter may be revoked by the School District if the School District finds that the
EV Cain STEM Charter School did any of the following:
1. Committed a material violation of any of the conditions, standards, or procedures set forth in the
charter;
2. Failed to meet or pursue any of the pupil outcomes identified in the charter;
3. Failed to meet generally accepted accounting principles, or engaged in fiscal mismanagement;
4. Violated any provision of law.

The renewal must contain signatures of meaningful interested teachers that comprise of at least 50 percent
plus 1 of the certificated bargaining unit staff that teach at the EV Cain STEM Charter School. In the
event that the District and EV Cain STEM Charter School desire to extend the term by one or more years, -
the extension must contain signatures of meaningful interested teachers that comprise of at least 50
percent plus 1 of the certificated bargaining unit staff that teach at the EV Cain STEM Charter School.

0O: EXCLUSIVE PUBLIC SCHOOL EMPLOYER DECLARATION (LABOR
RELATIONS AND COLLECTIVE BARGAINING)

A declaration whether or not the charter school shall be deemed the exclusive public school employer of
the employees of the charter school for the purposes of the Educational Employment Relations Act
(Chapter 10.7 (commencing with Section 3540) of Division 4 of Title 4 of Title 1 of the Government Code)
(California Education Code Section 47605(b)(5)(0))

For the purposes of the Educational Employment Relations Act, Auburn Union School District will be
considered the exclusive public school employer of record. Due to the Auburn Union School District
being the exclusive public employer, certificated non-management employees shall be represented by
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Auburn Union Teachers Association (AUTA) and classified employees shall be exclusively represented
by CSEA Chapter #171. The EV Cain STEM Charter shall comply with Conflict of Interest Laws.

P: PROCESS FOR CHARTER SCHOOL CLOSURE

A description of the procedures to be used if the charter school closes. The procedures shall ensure a.
final audit of the school to determine the disposition of all assets and liabilities of the charter school,

including plans for disposing of any net assets and for the maintenance and transfer of pupil records. -

California Education Code Section 47605(b)(5)(P)

In the event that the EV Cain STEM Charter School closes, the assets and liabilities of the school will be
disposed of by the Auburn Union School District Board of Trustees. The Auburn Union School District
Board Members will attend to enumerating and disposing of the assets and liabilities as directed in the
bylaws and shall ensure that final audit of the school’s assets and liabilities is performed. Any assets
remaining upon closure will first be used to satisfy the EV Cain STEM Charter School’s outstanding
liabilities and any remaining assets may then be distributed to the Auburn Union School District or
surplused as prescribed by law and district policy.

Upon matriculation, at the end of each school trimester or term, and upon graduation, parents or guardians
of students will be provided with a printed or electronic transcript of their students” academic progress at
the school, along with other relevant information. Thus, in the event of school closure, parents and
students will possess an independent copy of potentially necessary pupil records. School resources
allowing, former EV Cain STEM Charter School staff may be retained for a period of designated weeks
or months after school closure to ensure that student records are transferred to the appropriate agencies. In
the event that no such willing repository is available, the records shall be maintained in the same manner
for the same length of time as for other district students, and then disposed of or destroyed in a fashion
that will ensure confidentiality of the records.

Q: Miscellaneous Provisions and Optional Clauses

Term of Charter Petition

A charter may be granted pursuant to Sections 47605 ... for a period not to exceed five years. A charter
granted by a school district governing board...may be granted one or more subsequent renewals by that
entity. Each renewal shall be for a period of five years. A material revision of the provisions of a charter
petition may be made only with the approval of the authority that granted the charter. The authority that
granted the charter may inspect or observe any part of the charter school at any time.

(California Education Code Section 47607(a)(1))

The term of the Charter shall be July 1, 2010, through June 30, 2013. The EV Cain STEM Charter may be
renewed for one or more subsequent years for a total of a five (5) year term.

Revisions

Material revisions of the provisions contained in the EV Cain STEM Charter may be made in writing by
the Auburn Union School District Board of Trustees upon the recommendation of the Charter School Site
Council and at least 50 percent plus 1 of the certificated bargaining unit staff that teach at the EV Cain
STEM Charter School. Material revisions and amendments shall be made pursuant to the standards,
criteria, and timelines in Education Code Section 47605.
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Severability

The terms of this charter are severable. In the event that any of the provisions are determined to be
unenforceable or invalid for any reason, the remainder of the charter shall remain in effect. The district
and school agree to meet to discuss and resolve any issues or differences relating to invalidated provisions
in a timely, good faith fashion.
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APPENDIX A: ASSURANCES

It is hereby certified that the information submitted in this application for the E.V. Cain STEM Charter
School to be located at 150 Palm Avenue, Auburn, California, is true to the best of my knowledge and
belief: I also certify that this application does not constitute the conversion of a private school to the status
of a public Charter School; and further I understand that if awarded a Charter, the school:

I

o

Will meet all statewide standards and conduct the student assessments required, pursuant to Education
Code §60605, and any other statewide standards authorized in statute, or students assessments
applicable to students in non-charter public schools. [Ref. California Education Code §47605(c)(1)]
Will contract with the Auburn Union School District, who will be deemed the exclusive public school
employer of the employees of the Charter School for the purposes of the Educational Employment Act
(Chapter 10.7 (commencing with §3540) of division 4 of Title 4 of Tile 1 of the Government Code.?
[Ref- California Education Code §47605(b)(5)(0)]

Will be nonsectarian in its programs, admissions policies, employment practices, and all other
operations. [Ref. California Education Code §47605(d)(1)]

Will not charge tuition. [Ref. California Education Code §47605(d)(1)]

Will admit all students who wish to attend the school regardless of place of residence, and who submit
a timely application, unless the school receives a greater number of applications than there are spaces
for students, in which case each applicant will be given equal chance of admission through a random
lottery process. [Ref. California Education Code §47605(d)(2)(B)]

Will not discriminate against any students on the basis of ethnic background, national origin, gender,
or disability. [Ref California Education Code §47605(d)(1)]

Will adhere to all provisions of federal law relating to students with disabilities, including the IDEA,
Section 504 of the Rehabilitation Act of 1974, and Title II of the Americans with Disabilities Act of
1990 that are applicable to it.

Will meet all requirements for employment set forth in applicable provisions of the law, including, but
not limited to credential, as necessary. [Ref. Criteria for Review, §11967.5.1(f)(5)]

Will ensure that teachers in the school hold a Commission on Teacher Credentialing certificate,
permit, or other document equivalent to that which a teacher in other public schools are required to
hold. As allowed by statute, flexibility will be given to non-core, non-college preparatory teachers.
[Ref. California Education Code §47605(1)]

10. Will at all times maintain all necessary and appropriate insurance coverage.
11. Will follow any and all other federal, state, and local laws and regulations that pertain to the applicant

or the operation of the Charter School.

12.As Auburn Union School District Employees, teachers and staff working in the EV Cain STEM

Charter School will be protected by all rights and guarantees provided by the Auburn Union School
District. All salary, health and welfare benefits, tenure, seniority protections and retirement benefits,
which are contained in the Employment Contract with the Auburn Union Teachers Association
(AUTA), the employment contract with CSEA Chapter # 171, the California Education Code, and
District policies, will apply to all charter school staff.

13. Will comply with all conflict of interest laws. [Ref: Government Code 1090 and 87000 et seq.]

Authorized District Representative’s Signature Date

Authorized Charter School Representative’s Signature - Date

Auburn Union School District



Appendix B(1)

EV CAIN 21st CENTURY S.T.E.M. CHARTER SCHOOL
MULTI-YEAR BUDGET SUMMARY

Budget Cycle 2010-11 2011-12 201213
Key Budget and Financial Variables
School Enrollment 712 698 703
School ADA 675 662 .. 667
Ratio of ADA to Enroliment 94.80% 94.71% 94.88%
Revenues:
State $ 3,752,600 § 3,837,800 9§ 3,784,900
Federal ‘ 7,800 7,800 7,800
Local 1,000 2,500 2,000
Total Revenue $ 3,761,400 $ 3,848,100 $ 3,794,700
Expenditures:
Certificated Salaries $ 2,119,400 % 2,155,500 § 2,192,300
Classified Salaries 262,100 269,100 276,500
" Employee Benefits 613,000 656,900 663,500
Total Compensation Costs v 2,894,500 3,081,500 3,432,300
Books and Supplies . 30,000 30,000 30,000
Operating Costs 316,200 402,200 406,600
Start-Up Costs 15,000 - -
Total Expenditures $ 3,355,700 $ 3,513,700 § 3,568,900
Other Outgo:
Oversight Fee (3% of Gen & Cat Revenues) $ 113,000 § 115,000 114,000
Indirect Costs (4.52%) 152,000 159,000 161,000
Total Qutgo $ 265,000 $ 274,000 $ 275,000
Revenues over(under) Expenditures A $ 140,700 $ 60,400 $ {49,200)
Beginning Fund Balance A $ - % 140,700 $ 201,100
Ending Fund Balance $ 140,700 § 201,400 $ 151,900
Components of Fund Balance:
Economic Uncertainty Designation* $ 101,000 $ 106,000 $ 108,000
Unappropriated Fund Balance 39,700 95,100 43,900
Ending Fund Balance $ 140,700 §$ 201,100 § 151,900

* Although not required, District recommends that the Charter School has funds set aside.
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Appendix B(2)

EV CAIN 21st CENTURY S.T.E.M. CHARTER SCHOOL
MULTI-YEAR BUDGET DETAIL

Fiscal Year Budget Cycle 2016-11 2011-12 201213

Key Budget and Financial Variables

School Enroliment (Grade 6) 258 207 238

School ADA (Grade 6) 248 197 227

Ratio of ADA to Enroliment 85.43% 85.43% 95.43%

School Enroliment (Grade 7 & 8) 454 492 465

School ADA (Grade 7 & 8) 429 485 440

Ratio of ADA to Enroliment 94.71% 94.71% 94.71%

Revenues: )

_State $ 3,752,600 § 3,837,800 § 3,784,900
General Purpose Block Grant (Grade 6) $ 1,197,200 § 958,700 § 1,104,800
General Purpose Block Grant (Grade 7&8) $ 2,160,100 § 2,330,500 § 2,205,200
Categorical Block Grant $ 269,300 $ 264,100 $ 266,100
ElA in Lieu $ 136,000 § 136,000 $ 136,000

_ Lottery $ -3 148,500 $ 72,800

Federal $ 7,800 § 7,800 $ 7,800
Safe Free Drug Schools $ 7,800 % 7,800 $ 7,800

Local $ 1,000 § 2,500 $ 2,000
Interest $ 1,000 $ 2,500 % 2,000

Expenditures:

1000-1998 Certificated Salaries $ 2,119,400 § 2,155,500 $ 2,192,300
1100 Classroom Teachers {General Ed) $ 1,803,700 $ 1,839,800 § 1,876,600
1110 Substitutes $ 49,200 § 49200 $ 49,200
1120 Exira Assignments 3 36,600 § 36,600 $ 36,600
1200 Counselor (.50 FTE) $ 34,000 § 34,000 $ 34,000
1300 Site Administrators {1.9375 FTEs) 3 167,900 $ 167,900 $ 167,900
1300 Site Administrator (0.40 FTE) $ 28,000 $ 28,000 § 28,000

2000-2999 Classified Salaries $ 262,100 § 269,100 $ 276,500
2100 Instructional Aides (General Ed) $ 28,200 $ 29,000 $ 29,900
2200 Health Clerk, Custodial, Maintenance $ 93,800 $ 96,600 $ 99,500
2400 Clerical & Other Support 3 77,500 $ 79,800 $ 82,200
2900 Intervention & Safety $ 38,000 $ 39,100 $ 40,300
2X10 Substitutes $ 24,600 $ 24,600 $ 24,600

3000-3999 Employee Benefits $ 613,000 § 656,900 $ 663,500
31XK-33XX & 35XX-38XX Payroll Taxes $ 338,000 § 344500 % 351,100
34XX Health & Welfare $ 275,000 § 312,400 § 312,400

4000-4999 Books and Supplies $ 30,000 § 30,000 $ 30,000
4300 Materials and Supplies $ 30,000 $ 30,000 $ 30,000

5000-5999 Operating Costs $ 316,200 $ 402,200 $ ‘406,600
52XX Travel & Conference $ 12,000 $ 12,000 $ 12,000
55XX Utilities $ 125400 § 125400 $ 125,400
56XX Rentals, Leases, Repairs $ 37,800 ¢ 37,800 § 37,800
58XX Contracted Services $ 136,000 §$ 222,000 $ 226,400
53XX Telephone & Postage $ 5000 § 5000 § 5,000
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Appendix C(2)
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Attachment A — Agreement Between Student, Parent and School

The Auburn Union School District is committed to an instructional program consisting of high academic
standards that are designed to prepare students for the 21 Century and to be among the nation’s best.
That curriculum is dependent upon maintaining safe school environments and classrooms conducive to
learning, which can only be achieved through the total cooperation of the student and a positive,
supportive relationship between the home and the school.

The purpose of this Agreement is to establish such a relationship. Our school philosophy 1s that children
learn from adults and that love, care, encouragement, positive, support, and a wholesome, nurturing
environment are critical to the healthy development of every child. We are committed to working
together, with each of us doing our best to promote student achievement.

Auburn Union School District
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EV Cain STEM Charter: Partners in Learning Contract

As a student I will:
e Tell the truth, be responsible for myself, treat others with respect, and work cooperatively to resolve
problems.
e  Work as hard as I can and complete all of my school and homework assignments.
e Talk to my parents about what I am learning in school.
e Ask for my teachers for help when I don’t understand something.
e Follow my classrooms’ and school’s rules and procedures.
e Arrive at class on time and prepared to work.

As a parent/guardian I will:

e Provide a quiet situdy time at home and encourage good study habils.

e Talk with my child about his/her activities every day.

e Play an active role in my child’s education by attending conferences, looking at school work,
contacting/speaking with my child’s teachers, reading the CAT PAUSE Newsletter, and volunteering when
available.

e Ensure my child arrives at school on time.

e  Ensure my child attends school regularly.

e Provide a caring environment that includes adequate food and rest so my child is ready to learn each
morning.

o Encourage my child (o read, and monitor his/her internet activities and television viewing.

As a School we will:

e Model 21" Century Learning.

e  Provide motivating and interesting learning experiences in our classrooms.

e Explain our goals, expeciations, and grading systems to students and parents.

e Use teaching methods and materials that work best for each student.

e Explain assignments so my students have a clear understanding.

e Hold high expectations for every student’s achievement.

e Teach and practice classroom and school behavioral expectations, review the student handbook, and
assess our students on their understanding.

o Work with parents to ensure that their children receive the best possible education that we can provide.

e Provide a safe and positive atmosphere for learning.

As administrators, we will to:
e Create a welcoming and positive learning environment at our school.
e Talk with students and parents about the school’s mission and goals.
e Provide a safe, orderly learning environment.
e Support a safe, orderly learning environment.
o Support the parinership between parent, student, and staff.
s Provide appropriate in-service and training for teachers and parents.

We have read the EV Cain STEM Charter Handbook and discussed its contents and agree that we will
promote safe, respectful, and responsible behavior. ’

Student Signature Date Principal Date
EV Cain STEM Charter

Parent Signature Date PLEASE RETURN THIS FORM IMMEDIATELY.

Auburn Union School District
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SIGNATURES OF MEANINGFUL INTERESTED TEACHERS

Attachment B

Name

Classification

Signature

Bennett, Kelly A
Call, Melinda
Conn, Olivia M
Dolkas, Marsha A
Dutro, Kirstyn J
Enghusen, Karen M
Fonda, Gerald A
Gayil, Jeffrey S
Haverberg, Sylvia H
Howe, Steven C
Kepfer, James R
Koester, Kathryn M
Leeds, Carol J
Leftridge, Patricia S
Magginetti, Pamela M
Marino, Dixie K
Metrock, Mathew
Paris, Shirley F
Pierce, Charles E

' Prero, Michael D
Randall, Tanya E
Salatino, Carol J
Salatino, Louis L
Sarradet, Jr., Thomas M
Schaffer, Stephen W
Scott, Donald S
Stack, Therese
Stryker, Carol J
Swayze, Kim J

White, Randall E

Auburn Union School District

MS CORE - Middle School Core
COUNSELOR

MS CORE - Middle School Core

MS CORE - Middle School Core

MS SS - Middle School Single Subject

MS SC - Middle School Self Contained

MS SS - Middle School Single Subject
MS CORE - Middle School Core

MS CORE - Middle School Core
PHYS ED - Physical Education

MS SS - Middle School Single Subject
MS SS - Middle School Single Subject
MS SS - Middle School Single Subject
MS CORE - Middle School Core

MS SC - Middle School Self Contained
PSYCH - Psychologist |

MS CORE - Middle School Core

MS CORE - Middie School Core
RESOURCE - Resource Teacher

MS CORE - Middle School Core
RESOURCE - Resource Teacher

MS SS - Middle School Single Subject
MS SS - Middle School Single Subject
MS CORE - Middle School Core

MS SS - Middie School Single Subject
MS SC - Middle School Self Contained
PHYS ED - Physical Education

PHYS ED - Physical Education

MS SS - Middie School Single Subject
MS SC - Middle School Self Contained
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